ACOE > SEAC

183 Day Certificated Salary Schedule

Amador County Office of Education
2026-2027 Certificated Salary Schedule
183 Day Work Schedule

Tiered Insurance Cap:
$13,500 Employee Only | $20,000 Employee + 1 | $25,500 Employee + Family

Initial Proposal
April 16, 2026 @ 9:00 AM

Column
1 ] n* v Vv Vi
AB+ AB+7
Siop AB AB+15 AB+30 AB+45 MA MA .ﬁ% MA +3(5)
1 63,365 66,533 70,543 73,355
2 65,270 68,530 71,961 75,553
3 67,222 70,587 74,115 77,820
4 69,244 72,701 76,337 80,156
5 71,318 74,885 78,625 82,562
6 73,461 77,128 80,986 85,037
7 75,662 79,441 83,419 87,590
8 77,483 81,822 85,919 90,215
9 80,194 84,280 88,498 92,921
10 83,002 95,710
1" 97,628
13 99,580
16 101,573
19 109,884

*Employees placed on Column Ill Step 1 will be frozen at Step 1 until all requirements of Column Il

are met (30 post-BA semester units)

SEAC members who have worked at least 15 years for Amador County Unified School District
and/or Amador County Office of Education will receive a 5% stipend annually for their committed

service.

Article 14.3.3 - Certificated Salaries: Salary schedule adjustments will adjust all negotiated stipends

Negotiated Hourly Rate

56.62

Department Chair Stipend
Master's Stipend

Special Education Stipend

Doctorate (Ph. D. or Ed. D.) Stipend

Extensive Support Needs Education Specialist Stipend
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