Amador County Unified School District / Amador County Office of Education
2023-2024 Confidential Salary Schedule

Insurance Cap $10,050
Board Approved: June 21, 2023

Step
Range | [} n v \")
20 3,330 3,498 3,674 3,861 4,059
21 3,413 3,586 3,770 3,956 4,158
22 3,498 3,674 3,861 4,059 4,263
23 3,586 3,770 3,956 4,158 4,369
24 3,674 3,861 4,059 4,263 4,480
25 3,770 3,956 4,158 4,369 4,590
26 3,861 4,059 4,263 4,480 4,703
27 3,956 4,158 4,369 4,590 4,821
28 4,059 4,263 4,480 4,703 4,941 Admin. Asst. IV
29 4,158 4,369 4,590 4,821 5,066
30 4,263 4,480 4,703 4,941 5,191
31 4,369 4,590 4,821 5,066 5,323
32 4,480 4,703 4,941 5,191 5,454
33 4,590 4,821 5,066 5,323 5,592 Executive Asst. to Deputy Supt.
34 4,703 4,941 5,191 5,454 5,733
35 4,821 5,066 5,323 5,592 5,874
36 4,941 5,191 5,454 5,733 6,021
37 5,066 5,323 5,592 5,874 6,174
38 5,191 5,454 5,733 6,021 6,327 ** See below
39 5,323 5,592 5,874 6,174 6,484
40 5,454 5,779 6,021 6,327 6,650
41 6,544 6,871 7,214 7,575 7,954 Communications Specialist
42 7,865 8,258 8,671 9,106 9,559

** Range 38 P/R Supervisor/Budget Analyst/Student Information Specialist/Co. Sup's Admin Asst VI
Accountant/Human Resources Analyst/Network System Analyst/Payroll Technician

Executive Assistant to the Superintendent

Confidential employees will receive longevity increases in 5% increments at the completion of their 7th, 12th, 17th, and 22nd years
of service with the district and/or county office.

Salary placement, including longevity, may include credit for internal/external related experience.

Alternate salary placements are subject to the Superintendent's approval.

Vacation Schedule
0-4 years of service 15 Days
5-14 years of service 20 Days
15-19 years of service 25 Days
20 or more years of service 30 Days

Significant notes to prior years action

1. PERS deferred retirement implemented in 1988-89.

2. 2.25% of employee PERS paid by district in lieu of cola in 1990-91.

3. 7% of employee PERS paid by district effective 7/1/05.

4. Employee PERS paid by district for Classic PERS members hired prior to August 1, 2018

5. PEPRA employees hired prior to 7/1/2018 will receive a salary increase

equivalent to the employee's PERS contribution

6. Employees who complete an Associates's Degree or 60 Semester College Units will receive a 5% Stipend commensurate with
their current range and step.

Employees who complete a Bachelor's Degree or 120 College Semester units will receive a 10% Stipend commensurated with
their current range and step.

*Incumbents elected to retain confidential status per agreement with CSEA.



